Attachment from Candia Selectmen's Meeting on 5/12/2025

Candia Board of Selectmen
Agenda

May 12th, 2025, at 6:30pm

Call to Order
Roll Call

6:00 pm This public body may enter into one or more nonpublic sessions as permitted under RSA 91-A:3,
Il (a).

Approval of Minutes: Public Minutes for April 14th, 2025
Department Reports: Highway; Police; Fire; Building; Solid Waste; Budget; Other

New Business:

¢ Refunds Requested for Administrative Abatements
¢ Resignation

e Discuss / Vote to appropriate monies from the Town Office Building Maintenance Expendable
Trust Fund for renovating the floor of the Police Department

Old Business:

Other Business:

¢ Dental Insurance

e Discussion for the next Board of Selectmen’s Meeting
Calendar:

e The Town Offices will be closed on Monday, May 26", 2025 in honor of Memorial Day.
Public Input:
This public body may enter into one or more nonpublic sessions as permitted under RSA 91-A:3, Il (a) &

(b).

Adjourn

Join Zoom Meeting

https://us02web.zoom.us/j/6034838101
Meeting ID: 603 483 8101 Password: 8101

DialIn  +1 646 558 8656 US
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May 12, 2025

Town of Candia

Road Agent’s Report
Month of April 2025

Summary of Work:

e Began tree cutting and trimming on North Road to prep for road
work

e Brush work on overpasses

e Shoulder Work Merrill, Donovan Road, Jane Drive

e Used stone and graded for a brief mud season

e Spring grading

e Spread gravel on Flint Road

e 1 Spreader run

e Patching

Jeff Wuebbolt
Road Agent
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Candia Police Department

74 High St. Candia, NH 03034
Business hours- 603-483-2318
After hours- 603-483-2317

Chad P. Shevlin
Monthly Report Chief of Police

Department Mission: The mission of the Candia Police Department is to provide superior law
enforcement within the framework of the United States Constitution to enforce the laws,
preserve the peace, reduce fear and provide a safe environment to our community while making
the Town of Candia a safe place to visit, live, work, and raise a family.

PERSONNEL:
Chief Shevlin (Certified) Ofc Denny (Non-Certified) Ofc Santuccio (PT)
Admin McCarthy Ofc Norris (Non-Certified) Ofc Mcallister (PT)
Lt Stanton (Certified) Ofc Grenier (Certified) Ofc Camacho (PT)
Ofc Schaffer (Certified) Ofc Fisher (Non-Certified) Ofc Langlois (PT)
Ofc McGillen (PT)

Training Highlights

Ongoing training and career development are an important aspect of a professional law
enforcement agency and promote employee retention. In addition, properly trained law
enforcement officers are better equipped to serve their community and reduce the Town’s risk
of liability exposure. Training included, but may not be limited to:

200th Full Time Police Academy May 5% thru August 22" 2025 Ofc Denny, Ofc Norris and Ofc
Fisher started 1%t week.

-Police One online training conducted with Dept;

-Traffic Stops Dangers Roll Call Trng

-Firearms training Safety orientation at Kinnicum Fish and Game Club

-NHLEAccred Candia Police has been accepted into the program continued progress.

Portable Speed Sign in operation, please slow down and drive safely!
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Incident Reports (5.0%)
Arrests (0.9%)

RO / Stalking Orders (0.0%5)
MV Stops (24.5%6)

MV Warning issued (21.2%)
MV Citations (1.1%6)
Accidents (0.9%)

Warrants Drafted (0.0%)
Building / Security Checks (41.8%)
Medical Emergency (2.1%)
ACO Incidents (2.6%)

Candia Police Department Monthly Statics

Incident Report #'s 33
Arrests 6
RO / Stalking Orders 0
MV Stops 163
MV Warning issued 141
MV Citations 7
Accidents 6
Warrants Drafted 0
Building / Security Checks 278
Medical Emergency 14
ACO Incidents 17

Total Calls: Dispatch & Self-Initiated = 729

ACO Breakdown: Total 17 incidents, 12 loose Dogs, 4 Wild Animal, 1 Dog Bite.

Offenses (State Law)

Criminal Threatening — Conduct
Burglary / Breaking and Entering
Theft by Unauthorized Taking
Theft of Services $0-$1000
Destruction / Damage / Vandalism
Criminal Mischief

Criminal Trespass

POSSESSION AND USE OF TOBACCO
Conduct After; Property Damage
Resist Arrest/Detention

License Reqd; Op w/Expired Lic
Drive After Rev/Sus - Admin Li
Drive after Rev/Suspension

ACO - DOG/ANIMAL BITE

Arrest on Warrant

TOTALS

WERRPRPRNRRLRRPEPOWERERNERE N
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The following were arrests and/or summons’;

04/04/2025 Female, 20, Manchester Drive after Rev/Suspension
License Reqd; Op w/Expired License < 12 mos.

04/05/2025 Female,49, Dorchester Drive after Rev/Sus — Admin License Suspension
License Reqd; Op w/Expired License < 12 mos.

04/17/2025 Male, 58, Epping Arrest on Warrant

04/23/2025 Male, 34, Manchester Arrest on Warrant

04/24/2025 Male, 45, Manchester Arrest on Warrant

04/27/2025 Male, 14, Sandown Possession & use of tobacco products by minors
04/30/2025 Male, 18, Candia Arrest on Another Agency’s Warrant

The above-mentioned individuals are presumed innocent until found guilty in a court of law

EQUIPMENT:

a. The Cruisers received regular maintenance during this month, no major issues to report.
b. Cruiser Mileage:
a. ACO Car: 144,147 Miles (may need new battery) 0 miles driven
Car 1. 6664.5 Miles (Patrol) 3131.2 miles driven
Car 2: 1513.3 Miles (Chiefs Veh) 508.3 Miles driven
Car 3: 49450.6 Miles (Lt Veh) 1349.3 Miles driven
Car 4: 55652.2 Miles (Patrol) 730.1 Miles driven
Car 5: 26565.9 Miles (Patrol) 1216.4 Miles driven

m 0o a oo

OTHER DEPARTMENT INFO:
Signed MOA 287(g) program
Trespassing Candia Springs property on Raymond Rd.

Drug take back April 26" 1000am — 1400 hours at Candia 1% Stoppe Country Store Candia NH.
We have partnered with Raymond Coalition for Youth 65 Pounds of Drugs

Extra Patrols: To request extra traffic enforcement or patrols in your neighborhood, please call
(603) 483-2318 or e-mail cmccrthy@townofcandia.org

Chief Chad Shevlin
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MEMORANDUM OF AGREEMENT
287(g) Task Force Model

This Memorandum of Agreement (MOA) constitutes an agreement between United States
Immigration and Customs Enforcement (ICE), a component of the Department of Homeland
Security (DHS), and theCandia Police Dept., NH » pursuant to which ICE delegates to nominated,
trained, and certified officers or employees of the Candia Police Dept., NH (hereinafter
interchangeably referred to as “Law Enforcement Agency” (LEA)), the authority to perform certain
immigration enforcement functions  as specified  herein. The LEA represents
Candia Police Dept., NH in the implementation and administration of this MOA. The LEA
and ICE enter into this MOA in good faith and agree to abide by the terms and conditions
contained herein. The ICE and LEA points of contact for purposes of this MOA are identified
in Appendix A.

L PURPOSE

The purpose of this MOA is to set forth the terms and conditions pursuant to which selected LEA
personnel (participating LEA personnel) will be nominated, trained, and thereafter be approved by
ICE to perform certain functions of an immigration officer under the direction and supervision of
ICE within the LEA’s jurisdiction. This MOA sets forth the scope of the immigration officer
functions that DHS is authorizing the participating LEA personnel to perform. Nothing contained
herein shall otherwise limit the Jurisdiction and powers normally possessed by participating LEA
personnel as members of the LEA. However, the exercise of the immigration enforcement
authority granted under this MOA to participating LEA personnel shall occur only as provided in
this MOA. This MOA also describes the complaint procedures available to members of the
public regarding immigration enforcement actions taken pursuant to this agreement by
participating LEA personnel.

IL AUTHORITY

Section 287(g) of the Immigration and Nationality Act (INA), codified at 8 U.S.C. § 1357(g), as
amended by the Homeland Security Act of 2002, Public Law 107-276, authorizes the Secretary of
Homeland Security, or her designee, to enter into written agreements with a State or any political
subdivision of a State so that qualified officers and employees can perform certain functions of an
immigration officer. This MOA constitutes such a written agreement.

III. POLICY

This MOA sets forth the scope of the immigration officer functions that DHS is authorizing
the participating LEA personnel to perform. It sets forth with specificity the duration of the
authority conveyed and the specific lines of authority, including the requirement that
participating LEA personnel be subject to ICE direction and supervision while performing
delegated immigration officer functions pursuant to this MOA. For the purposes of this MOA,
ICE officers will provide direction and supervision for participating LEA personnel only as to
immigration enforcement functions as authorized in this MOA. The LEA retains supervision
of all other aspects of the employment and performance of duties of participating LEA
personnel.

Candia Police Dept., NH 1 Revised 03/07/2025
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V. TRAINING AND ASSIGNMENTS

Before participating LEA personnel receive authorization to perform immigration officer functions
granted under this MOA, they must successfully complete mandatory training on relevant
administrative, legal, and operational issues tailored to the immigration enforcement functions to be
performed as provided by ICE instructors and thereafter pass examinations equivalent to those given
to ICE officers. The mandatory training may be made available to the LEA in both in-person and
online, recorded or virtual-meeting formats, as determined by ICE. Only participating LEA
personnel who are nominated, trained, certified, and authorized, as set out herein, have authority
pursuant to this MOA to conduct the delegated immigration officer functions, under ICE direction
and supervision, enumerated in this MOA.

Upon the LEA’s agreement, participating LEA personnel performing immigration-related duties
pursuant to this MOA will be assigned to various units, teams, or task forces designated by ICE.

V. DESIGNATION OF AUTHORIZED FUNCTIONS

For the purposes of this MOA, participating LEA personnel are authorized to perform the following
functions pursuant to the stated authorities, subject to the limitations contained in this MOA:

» The power and authority to interrogate any alien or person believed to be an alien as to his
right to be or remain in the United States (INA § 287(a)(1) and 8 C.F.R. § 287.5(a)(1)) and
to process for immigration violations those individuals who have been arrested for State or
Federal criminal offenses.

e The power and authority to arrest without a warrant any alien entering or attempting to
unlawfully enter the United States in the officer’s presence or view, or any alien in the United
States, if the officer has reason to believe the alien to be arrested is in the United States in
violation of law and is likely to escape before a warrant can be obtained. INA § 287(a)(2)
and 8 C.F.R. § 287.5(c)(1). Subsequent to such arrest, the arresting officer must take the
alien without unnecessary delay for examination before an immigration officer having
authority to examine aliens as to their right to enter or remain in the United States.

o The power to arrest without warrant for felonies which have been committed and which are
cognizable under any law of the United States regulating the admission, exclusion,
expulsion, or removal of aliens, if the officer has reason to believe the alien to be arrested is
in the United States in violation of law and is likely to escape before a warrant can be
obtained. INA § 287(a)(4) and 8 C.F.R. § 287.5(c)(2).

e The power to serve and execute warrants of arrest for immigration violations under INA §
287(a) and 8 C.F.R. § 287.5(e)(3).

e The power and authority to administer oaths and to take and consider evidence (INA § 287(b)
and 8 C.F.R. § 287.5(a)(2)) to complete required alien processing to include fingerprinting,
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photographing, and interviewing, as well as the preparation of affidavits and the taking of
Sworn statements for ICE supervisory review.

¢ The power and authority to prepare charging documents (INA § 239, 8C.F.R. § 239.1; INA
§238,8C.F.R §238.1; INA §241(a)(5), 8 C.F.R §241.8; INA §235(b)(1), 8 C.F.R. §235.3)
including the preparation of the Notice to Appear (NTA) or other charging document, as
appropriate, for the signature of an ICE officer for aliens in categories established by ICE
supervisors.

® The power and authority to issue immigration detainers (8 C.F.R. § 287.7) and 1-213, Record
of Deportable/Inadmissible Alien, for aliens in categories established by [CE supervisors.

* The power and authority to take and maintain custody of aliens arrested by ICE, or another
State or local law enforcement agency on behalf of ICE. (8 C.F.R. § 287.5(c)(6))

¢ The power and authority to take and maintain custody of aliens arrested pursuant to the
immigration laws and transport (8 C.F.R. § 287.5(c)(6)) such aliens to [CE-approved
detention facilities.

VL RESOLUTION OF LOCAL CHARGES

The LEA is expected to pursue to completion prosecution of any state or local charges that caused
the alien to be taken into custody. ICE may assume custody of aliens who have been convicted of a
state or local offense only after such aliens have concluded service of any sentence of incarceration.
The ICE Enforcement and Removal Operations Field Office Director or designee shall assess on a
case-by-case basis the appropriate actions for aliens who do not meet the above criteria based on
special interests or other circumstances after processing by the LEA.

After notification to and coordination with the ICE supervisor, the alien whom participating LEA
personnel have determined to be removable wil] be arrested on behalf of ICE by participating LEA
personnel and be transported by the LEA on the same day to the relevant ICE detention office or
facility.

VII. NOMINATION OF PERSONNEL

The chief officer of the LEA will nominate candidates for initial training and certification under
this MOA. For each candidate, ICE may request any information necessary for a background
check and to evaluate a candidate’s suitability to participate in the enforcement of immigration
authorities under this MOA. All candidates must be United States citizens. All candidates must
have at least two years of LEA work experience. All candidates must be approved by ICE
and must be able to qualify for appropriate federal security clearances and access to appropriate
DHS and [CE databases/systems and associated applications.

Should a candidate not be approved, a substitute candidate may be submitted if time permits such
substitution to occur without delaying the start of training. Any subsequent expansion in the
number of participating LEA personnel or scheduling of additional training classes may be based
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on an oral agreement of the parties but will be subject to all the requirements of this MOA..
VIIL TRAINING OF PERSONNEL

ICE will provide participating LEA personnel with the mandatory training tailored to the
immigration functions to be performed. The mandatory training may be made available to the LEA
in both in-person and online, recorded or virtual-meeting formats, as determined by ICE.

Training will include, among other things: (i) discussion of the terms and limitations of this MOA;
(ii) the scope of immigration officer authority; (iii) relevant immigration law; (iv) the ICE Use of
Force Policy; (v) civil rights laws; (vi) the detention of aliens; (vii) public outreach and complaint
procedures; (viii) liability issues; (ix) cross-cultural issues; and (x) the obligations under federal law,
including applicable treaties or international agreements, to make proper notification upon the arrest
or detention of a foreign national.

Approximately one year after the participating LEA personnel are trained and certified, ICE may
provide additional updated training on relevant administrative, legal, and operational issues related
to the performance of immigration officer functions, unless either party terminates this MOA
pursuant to Section XVIII below. Local training on relevant issues will be provided on an ongoing
basis by ICE supervisors or a designated team leader.

IX. CERTIFICATION AND AUTHORIZATION

ICE will certify in writing the names of those LEA personnel who successfully complete training
and pass all required testing. Upon certification, ICE will provide the participating LEA personnel
with a signed authorization to perform specified functions of an immigration officer for an initial
period of two years from the date of the authorization. ICE will also provide a copy of the
authorization to the LEA. The ICE supervisory officer, or designated team leader, will evaluate the
activities of all personnel certified under this MOA.

Authorization of participating LEA personnel to act pursuant to this MOA may be revoked at any
time and for any reason by ICE or the LEA. Such revocation will require notification to the other
party to this MOA within 48 hours. The chief officer of the LEA and ICE will be responsible for
notification of the appropriate personnel in their respective agencies. The termination of this MOA,
pursuant to Section XVIII below, shall constitute revocation of all immigration enforcement
authorizations delegated herein.

X. COSTS AND EXPENDITURES

Participating LEA personnel will carry out designated functions at the LEA’s expense, including
salaries and benefits, local transportation, and official issue material. Whether or not the LEA
receives financial reimbursement for such costs through a federal grant or other funding mechanism
is not material to this MOA.

[CE is responsible for the installation and maintenance of the Information Technology (IT)
infrastructure. The use of the IT infrastructure and the DHS/ICE IT security policies are
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defined in the Interconnection Security Agreement (ISA). The ISA is the agreement between
ICE’s Chief Information Security Officer and the LEA’s Designated Accreditation Authority.
The LEA agrees that each of its sites using an ICE-provided network access or equipment
will sign the ISA, which defines the DHS ICE 4300A Sensitive System Policy and Rules of

The LEA is responsible for personnel expenses, including, but not limited to, salaries and
benefits, local transportation, and official issue material used in the execution of the LEA’s
mission. ICE will provide instructors and training materials. The LEA is responsible for the
salaries and benefits, including any overtime, of all its personnel being trained or performing
duties under this MOA and of those personnel performing the regular functions of the
participating LEA personnel while they are receiving training. ICE is responsible for the costs
of the LEA personnel’s travel expenses while in a training status, as authorized by the Federal
Travel Regulation and the ICE Trave| Handbook. These expenses include housing, per diem
and all transportation costs associated with getting to and from training, ICE is responsible
for the salaries and benefits of all [CE personnel, including instructors and supervisors.

The LEA is responsible for providing all administrative supplies (e.g. paper, printer toner)
necessary for normal office operations. The LEA is also responsible for providing the
necessary security equipment, such as handcuffs, leg restraints, etc.

XI. ICE SUPERVISION

Immigration enforcement activities conducted by participating LEA personnel will be supervised
and directed by ICE, Participating LEA personnel are not authorized to perform immigration
officer functions except when working under the supervision or direction of ICE.

When operating in the field, participating LEA personnel shall contact an ICE supervisor at the
time of exercising the authority in this MOA, or as soon as is practicable thereafter, for guidance.

For the purposes of this MOA, ICE officers will provide supervision of participating LEA
personnel only as to immigration enforcement functions. The LEA retains supervision of all
other aspects of the employment of and performance of duties by participating LEA
personnel.

and procedures, including the ICE Use of Force Policy. However, when engaged in immigration
enforcement activities, no participating LEA personnel will be expected or required to violate or
otherwise fail to maintain the LEA’s rules, standards, or policies, or be required to fail to abide
by restrictions or [imitations as may otherwise be imposed by law unless doing so would violate
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federal law.

If a conflict arises between an order or direction of an ICE supervisory officer and LEA rules,
standards, or policies, the conflict shall be promptly reported to ICE, and the chief officer of the
LEA, or designee, when circumstances safely allow the concem to be raised. ICE and the chief
officer of the LEA shall attempt to resolve the conflict.

Whenever possible, the LEA will deconflict all addresses, telephone numbers, and known or
suspected identities of violators of the INA with [CE’s Homeland Security Investigations or ICE’s
Enforcement and Removal Operations prior to taking any enforcement action. This deconfliction
will, at a minimum include wants/warrants, criminal history, and a person’s address, and vehicle
check through TECS II or any successor system.

LEA participating personnel authorized pursuant to this MOA may be assigned and/or co-
located with ICE as task force officers to assist ICE with criminal investigations.

XIIL REPORTING REQUIREMENTS

The LEA will be responsible for tracking and maintaining accurate data and statistical information
for their 287(g) program, including any specific tracking data requested by ICE. Upon ICE’s
request, such data and information shall be provided to ICE for comparison and verification with
ICE’s own data and statistical information, as well as for ICE’s statistical reporting requirements
and to assess the progress and success of the LEA’s 287(g) program.

XIII. RELEASE OF INFORMATION TO THIRD PARTIES

The LEA may, at its discretion, communicate the substance of this agreement to the media and
other parties expressing an interest in the law enforcement activities to be engaged in under this
MOA. It is the practice of ICE to provide a copy of this MOA, only after it has been signed, to
requesting media outlets; the LEA is authorized to do the same.

The LEA hereby agrees to coordinate with ICE prior to releasing any information relating to, or
exchanged under, this MOA. For releases of information to the media, the LEA must coordinate
in advance of release with the ICE Office of Public Affairs, which will consult with ICE Privacy
Office for approval prior to any release. The points of contact for ICE and the LEA for this purpose
are identified in Appendix C. For releases of information to all other parties, the LEA must
coordinate in advance of release with the FOD or the FOD’s representative.

Information obtained or developed as a result of this MOA, including any documents created by
the LEA that contain information developed or obtained as a result of this MOA, is under the
control of ICE and shali not be disclosed unless: 1) permitted by applicable laws, regulations, or
executive orders; and 2) the LEA has coordinated in advance of release with (a) the ICE Office of
Public Affairs, which will consult the ICE Privacy Office for approval, prior to any release to the
media, or (b) an ICE officer prior to releases to all other parties. LEA questions regarding the
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applicability of this section to requests for release of information shall be directed to an ICE
officer.

Nothing herein limits LEA’s compliance with state public records laws regarding those records
that are solely state records and not ICE records.

The points of contact for ICE and the LEA for the above purposes are identified in Appendix C.

XIV. LIABILITY AND RESPONSIBILITY

Except as otherwise noted in this MOA or allowed by federal law, and to the extent required by
8 US.C. § 1357(g)(7) and (8), the LEA wil] be responsible and bear the costs of participating
LEA personnel regarding their property or personal expenses incurred by reason of death, injury,
or incidents giving rise to liability.

Participating LEA personnel will be treated as Federal employees for purposes of the Federal Tort
Claims Act, 28 US.C. § 1346(b)(1), 2671-2680, and worker’s compensation claims, 5 U.S.C.
§ 8101 et seq., when performing a function on behalf of [CE as authorized by this MOA. See 8
U.S.C. § 1357(g)(7); 28 U.S.C. § 2671. In addition, it is the understanding of the parties to this
MOA that participating LEA personnel performing a function on behalf of ICE authorized by this
MOA will be considered acting under color of federal authority for purposes of determining
liability and immunity from suit under federal or state law. See 8 U.S.C. § 1357(g)(8).

Participating LEA personnel named as personal-capacity defendants in litigation arising from
activities carried out under this MOA may request representation by the U.S. Department of
Justice. See 28 C.F.R. § 50.15. Absent exceptional circumstances, such requests must be made in
writing. LEA personnel who wish to submit a request for representation shall notify the local ICE
Office of the Principal Legal Advisor (OPLA) field location at 15 Sudbury St., Boston, MA 02203 .
OPLA, through its headquarters, will assist LEA personnel with the request for representation,
including the appropriate forms and instructions, Unless OPLA concludes that
representation clearly is unwarranted, it will forward the request for representation, any
supporting documentation, and an advisory statement opining whether: 1) the requesting
individual was acting within the scope of his/her authority under 8 U.S.C. § 1357(g) and this
MOA; and, 2) such representation would be in the interest of the United States, to the Director
of the Constitutional and Specialized Tort Litigation Section, Civil Division, Department of
Justice (DOJ). Representation is granted at the discretion of DOJ ; it is not an entitlement. See 28
C.F.R. § 50.15.

The LEA agrees to cooperate with any federal investigation related to this MOA to the full extent of
its available powers, including providing access to appropriate  databases, personnel,
individuals in custody and documents. Failure to do so may result in the termination of this MOA.
Failure of any participating LEA employee to cooperate in any federal investigation related to
this MOA may result in revocation of such individual’s authority provided under this MOA. The
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used against that individual in subsequent criminal proceedings, consistent with Garrity v. New
Jersey, 385 U.S. 493 (1967), and its progeny.

As the activities of participating LEA personnel under this MOA derive from federal authority,
the participating LEA personnel will comply with federal standards relating to the Supreme
Court’s decision in Giglio v. United States, 405 U.S. 150 (1972), and its progeny, which govern
the disclosure of potential impeachment information about possible witnesses or affiants in a
criminal case or investigation.

The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C.
§ 552a, DHS Privacy Act regulations, 6 C.F.R. §§ 5.20-5.36, as applicable, and related system of
records notices regarding data collection and use of information under this MOA.

XVv. COMPLAINT PROCEDURES

The complaint reporting and resolution procedure for allegations of misconduct by participating
LEA personnel, regarding activities undertaken under the authority of this MOA, is included at
Appendix B.

XVI. CIVIL RIGHTS STANDARDS

Participating LEA personnel who perform certain federal immigration enforcement functions are
bound by all applicable federal civil rights statutes and regulations.

Participating LEA personnel will provide an opportunity for subjects with limited English
language proficiency to request an interpreter. Qualified foreign language interpreters will be
provided by the LEA as needed.

XVII. MODIFICATION OF THIS MOA
Modifications of this MOA must be proposed in writing and approved by the signatories.
XVIIIL. EFFECTIVE DATE, SUSPENSION, AND TERMINATION OF THIS MOA

This MOA becomes effective upon signature of both parties and will remain in effect until either
party terminates or suspends the MOA. Termination by the LEA shall be provided, in writing, to
the local Field Office. .

In instances where serious misconduct or violations of the terms of the MOA come to the attention
of ICE, the [CE Director may, upon recommendation of the Executive Associate Director for
Enforcement and Removal Operations, elect to immediately suspend the MOA pending
investigation of the misconduct and/or violations.

Notice of the suspension will be provided to the LEA, and the notice will include, at a minimum,

(1) an overview of the reason(s) that ICE is suspending the 287(g) agreement, (2) the length of the
temporary suspension, and (3) how the LEA can provide ICE with information regarding the alleged
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misconduct and/or violations, as well as any corrective measures it has undertaken.

ICE shall provide the LEA with a reasonable opportunity to respond to the alleged misconduct
and/or violations and to take actions to implement corrective measures (e.g., replace the officer(s)
who are the focus of the allegations). ICE will provide the LEA timely notice of a suspension being
extended or vacated.

If the LEA is working to take corrective measures, ICE will generally not terminate an agreement.
The termination of an agreement is generally reserved for instances involving problems that are
unresolvable and detrimental to the 287(g) Program.

[f ICE decides to move from suspension to termination, ICE will provide the LEA a 90-day notice
in advance of the partnership being terminated. The notice will include, at a minimum: (1) An
overview of the reason(s) that ICE seeks to terminate the 287(g) agreement; (2) All available data
on the total number of aliens identified under the 287(g) agreement; and (3) Examples of egregious
criminal aliens identified under the 287(g) agreement. ICE’s decision to terminate a MOA will be
published on ICE’s website 90 days in advance of the MOAs termination.

This MOA does not, is not intended to, shall not be construed to, and may not be relied upon to
create any rights, substantive or procedural, enforceable at law by any person in any matter, civil or
criminal.

By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts
the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound thereto
to the fullest extent allowed by law.

For the LEA: For ICE:

Date: L/-/ 7 - Q 5 Date: L"%
Si r :W Signature:
ignature gnatu s

Name_ Chad SheVIm Name:__ Todd M. Lyons
Title: Chief of Police Title: Acting Director
Agency: Candia Police Dept" NH Agency: U.S. Immigration and Customs Enforcement

Department of Homeland Security
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APPENDIX A
POINTS OF CONTACT

The ICE and LEA points of contact for purposes of implementation of this MOA are:

For ICE: Department of Homeland Security
Immigration and Customs Enforcement
Enforcement and Removal Operations
Assistant Director for Enforcement
Washington DC

For the LEA: Chad Shevlin
Chief of Police
603-483-2318
74 High Str. Candia NH 03034
csheviin@townofcandia.org
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APPENDIX B
COMPLAINT PROCEDURE

This MOA is an agreement between ICE and the Candia Police Dept., NH
hereinafter referred to as the “Law Enforcement Agency” (LEA), in which selected LEA
personnel are authorized to perform immigration enforcement duties in specific situations
under federal authority. As such, the training, supervision, and performance of participating
LEA personnel pursuant to the MOA, as well as the protections for individuals’ civil
and constitutional rights, are to be monitored. Part of that monitoring will be
accomplished through these complaint reporting and resolution procedures, which the
parties to the MOA have agreed to follow.

If any participating LEA personnel are the subject of a complaint or allegation involving the
violation of the terms of this MOA the LEA shall, to the extent allowed by state law, make
timely notification to ICE.

Further, if the LEA is aware of a complaint or allegation of any sort that may result in that
individual receiving professional discipline or becoming the subject of a criminal
investigation or civil lawsuit, the LEA shall remove the designated LEA personnel from
the program, until such time that the LEA has adjudicated the allegation.

The LEA will handle complaints filed against LEA personnel who are not designated and
certified pursuant to this MOA but are acting in immigration functions in violation of
this MOA. Any such complaints regarding non-designated LEA personnel acting in
immigration functions must be forwarded to the ICE Office of Professional
Responsibility (OPR) at ICEOPRIntake@ice.dhs.gov.

1. Complaint Reporting Procedures

Complaint reporting procedures shall be disseminated as appropriate by the LEA within
facilities under its jurisdiction (in English and other languages as appropriate) in order to
ensure that individuals are aware of the availability of such procedures. Complaints will be
accepted from any source (e.g., ICE, LEA, participating LEA personnel, inmates, and the
public).

Complaints may be reported to federal authorities as follows:
A.  Telephonically to the ICE OPR at the toll-free number 1-833-4ICE-OPR; or
B. Via email at ICEOPRIntake@ice.dhs.gov.

Complaints may also be referred to and accepted by any of the following LEA entities:

A.  The LEA Internal Affairs Division; or
B. The supervisor of any participating LEA personnel.

Candia Police Dept., NH 1 Revised 0310772025
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2. Review of Complaints

All complaints (written or oral) reported to the LEA directly, which involve activities
connected to immigration enforcement activities authorized under this MOA, will be
reported to the ICE OPR. The ICE OPR will verify participating personnel status under
the MOA with the assistance of ICE. Complaints received by any ICE entity will be
reported directly to the ICE OPR as per existing ICE policies and procedures.

In all instances, the ICE OPR, as appropriate, will make an initial determination regarding
DHS investigative jurisdiction and refer the complaint to the appropriate office for action as
soon as possible, given the nature of the complaint.

Complaints reported directly to the ICE OPR will be shared with the LEA’s Internal Affairs
Division when the complaint involves LEA personnel. Both offices will then coordinate
appropriate investigative jurisdiction, which may include initiation of a joint investigation to
resolve the issue(s).

3. Complaint Resolution Procedures

Upon receipt of any complaint the ICE OPR will undertake a complete review of each
complaint in accordance with existing ICE allegation criteria and reporting requirements. As
stated above the ICE OPR will adhere to existing ICE reporting requirements as they relate
to the DHS OIG and/or another legally required entity. Complaints will be resolved using
the existing procedures, supplemented as follows:

A. Referral of Complaints to LEA Internal Affairs Division.

The ICE OPR will refer complaints, as appropriate, involving LEA personnel to the
LEA’s Intemal Affairs Division for resolution. The Internal Affairs Division
Commander will inform ICE OPR of the disposition and resolution of any complaints
referred by ICE OPR.

B. Interim Action Pending Complaint Resolution

Whenever any participating LEA personnel are under investigation and subject to
interrogation by the LEA for any reason that could lead to disciplinary action, demotion,
or dismissal, the policy requirements of the LEA shall he honored. If appropriate,
an individual may he removed from participation in the activities covered under the
MOA pending resolution of an inquiry.

C. Time Parameters for Resolution of Complaints

It is expected that any complaint received will be resolved within 90 days. However,
this will depend upon the nature and complexity of the substance of the complaint
itself.

D. Notification of Resolution of a Complaint
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ICE OPR will coordinate with the LEA’s Internal Affairs Division to ensure notification

as appropriate to the subject(s) of a complaint regarding the resolution of the
complaint,

Candia Police Dept., NH 13 Revised 03/07/2025
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APPENDIX C
PUBLIC INFORMATION POINTS OF CONTACT

Pursuant to Section XIII of this MOA, the signatories agree to coordinate any
release of information to the media regarding actions taken under this MOA.
The points of contact for coordinating such activities are:

For the LEA:

Chad Shevlin

Chief of Police

603-482-2318

74 High Str. Candia, NH 03034
csheviin@townofcandia.org

For ICE:

Department of Homeland Security
Immigration and Customs Enforcement
Office of Public Affairs

Candia Police Dept., NH 14
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Candia Volunteer
Fire Department
11 Deerfield Road

Candia, NH 03034
603-483-8588
603-483-0252 fax

Meno

Date: May 12, 2025
To:  Board of Selectmen
Re:  Monthly Report
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April 2025 HIGHLIGHTS

1. Regular Truck and Building Maintenance
2. No Fire Training
3. EMS Training
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Candia Fire Rescue

Candia, NH
This report was generated on 5/6/2025 11:09:28 AM

Incident Statistics
Zone(s): All Zones | Start Date: 04/01/2025 | End Date: 04/30/2025

OUNT

INCIDENT TYPE # INCIDENTS
EMS 20
. FIRE 18
| TOTAL 38 |

TOTAL TRANSPORTS (N2 and N3)
APPARATUS # of APPARATUS of PATIENT TRANSPORTS TOTAL # of PATIENT

TRANSPORTS CONTACTS

| 424 - Carbon monoxide incident 1 ‘
| TOTAL 1 ‘

Aid Type . ;
Aid Given 8 i

Station EMS ' FIRE
Station 1 0:11:25 0:08:58

LIGHTS AND SIREN { to Enroute)

Station FIRE

Station 1 0:07:41 0:04:25
AVERAGE FOR ALL CALLS '

! A

Candia Fire Rescue

Only Reviewed Incidents included. EMS for Incident counts includes only 300 to 399 Incident Types. All other incident @;ENEHGENGY
types are counted as FIRE. CO Checks only includes Incident Types: 424, 736 and 734. # Apparatus Transports = # REPORTING
of incidents where apparatus transported. # Patient Transports = All patients transported by EMS. # Patient Contacts | emergencyreporting.com
=# of PCR contacted by apparatus. This report now retums both NEMSIS 2 & 3 data as appropriate. For overlapping | Doc Id: 1645

calls that span over multiple days, total per month will not equal Total count for year. Paga#1 o1
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Candia Fire Rescue

Candia, NH
This report was generated on 5/6/2025 11:10:38 AM

Incident Type Count per Station for Date Range
Start Date: 04/01/2025 | End Date: 04/30/2025

Station: 1 - STATION 1

131 - Passenger vehicle fire

142 - Brush or brush-and-grass mixture fire

143 - Grass fire

320 - Emergency medical service, other

I Y I (N

321 - EMS call, excluding vehicle accident with injury

-
I

322 - Motor vehicle accident with injuries

412 - Gas leak (natural gas or LPG)

421 - Chemical hazard (no spill or leak)

424 - Carbon monoxide incident

561 - Unauthorized burning

571 - Cover assignment, standby, moveup

600 - Good intent call, other

611 - Dispatched & cancelled en route

651 - Smoke scare, odor of smoke

745 - Alarm system activation, no fire - unintentional

Sl A2 NN alalN

# Incidents for 1 - Station 1:

Only REVIEWED incidents included.

w
=]

@l EMERGENCY
REPORTING”
emergencyreporting.com

Doc Id: 857
Page #1 of 1
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April 2025

Candia Recycling Center Monthly Report

M.S.W. (Trash)
C&D Debris

Total waste

Mix Paper -

Cardboard -

#1 - #7 plastics -

Alum. Cans -
Tin cans -

#2 natural plastic-

Plastic Bags

Total bales -

Glass -

Total weight

April 2024

62.92 tons
55.03 tons

117.95 tons

Recyclables

April 2024

7 bales = 5.08 tons
9 bales = 6.40 tons
3 bales = 1.86 tons

2 bales = 1.17 tons

2 bales = 1.38 tons

0
N/A

23 bales = 15.89 tons

0

16.06 tons

April 2025

71.75 tons
41.21 tons

112.96 tons

April 2025
6 bales = 4.28 tons
10 bales = 7.07 tons
3 bales = 1.81 tons
1 bale = .54 tons
0
1 bale = .35 tons

0

21 bales = 14.05 tons

1 haul = 11.25 tons

25.30 tons
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Revenue
April 2024 April 2025
$0 $3010.05
2024 YTD 2025 YTD
N/A $28,002.72

On 4/4 there were 41 Freon devices evacuated.

On 4/4 there were approx. 5,129 Ibs. electronic devices recycled
and approx. 515 fluorescent light bulbs recycled.

On 4/11 there were 7.76 tons of scrap metal recycled, generating
$1,073.93 in revenue.

On 4/18 there were 13.99 tons of scrap metal recycled, generating
$1936.12 in revenue.

On 4/21 the base of the metal pile was re-leveled, and we are
trying out a containerized service, which should lower
transportation costs and increase revenues. For residents, nothing
has changed, they drop the metal on the ground still, but we, the
staff, now load it into a container to be hauled away.
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HAMP
Wotnn of Candia
BUILDING DEPARTMENT/CODE COMPLIANCE
74 High Street

Candia, New Hampshire 03034
(603) 483-1015

To the Candia Select Board 5/8/2025

I, William Dinsmore, am resigning from the Building Inspector/Health Officer position
affective May 22", 2025. I appreciate the Boards support while I held this position, though it
was only for a short time. It has been a pleasure to get to know the Town of Candia. I have been
offered a job outside of the municipal workforce as a full-time Ranger for a Scout Reservation
in Maine. My family and I have decided this is an opportunity that we cannot pass up. My start
date is, however, time-sensitive, which is why I am only able to give 2 weeks’ notice to the
Board. If there is anything I can do to help the Board with this upcoming transition, please let
me know.

Thanks again for your time and patience.

Sincerely,

William Dinsmore
Building Inspector/ Code Compliance & Health Officer
Town of Candia, NH 03034

603-483-1015
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HealthTrust>s, Tosm:o Candiz

Dental Plan Options
Monthly Rates for 01/01/2025 - 12/31/2025

Y

Member Groups may choose ONE dental plan option per employee subunit. Please consult with your Benefits Advisor if you are considering
plan changes.

Current Plan
Dental Plan Option
Plan Coverage: 3 1J 3F 15
Coverage A - Diagnostic & Preventive: Evaluations (twice in a
calendar year); Cleanings (four per calendar year); X-rays (complete
series or panoramic film once in a five-year period, Bitewing x-rays 100% 100% 100% 100%

once in a calendar year); Fluoride (twice in a calendar year through
age 18); Space Maintainers (through age 15); Sealants (once in a
three-year period, per tooth, for children through age 18)

Coverage B - Basic Care: Amalgam (silver) and/or Composite
(white) fillings; Surgical and routine extractions; Root canal therapy; 80% 80% 80% 80%
Periodontal treatment; Denture repair; Emergency Treatment

Coverage C - Major Care: Removable and fixed partial dentures

0, 0, 0, 0,
(bridges); Crowns; Dentures; Onlays; Implants o0k 5% ok ol
Coverage D - Orthodontics: Correction of crooked teeth for 5 .
dependent children up to the age of 19 A 80 Ll o
Coverage D - Orthodontics: Correction of crooked teeth for Adults N/A N/A NA NIA
age 19 and over
Orthodontic Lifetime Maxlmlum: (Per Person/Per Lifetime; /A $1.000 N/A $1.000
separate from Plan Year Maximum)
Deductible (Coverage B and C Only): (Per Person/Per Family Per §25/$75 $0 $0 $0
Plan Year)
Plan Year Maximum: Per Person/Per Plan Year $1,000 31,500 31,500 $2,000
Monthly Rates
Single $48.25 351.62 $51.63 $53.01
2-Person $92.80 $99.75 $99.16 $102.42
Family $162.77 $178.88 $171.71 $183.19

DISCLAIMER: Monthly rates are based on a minimum of 75% participation of all eligible employees who do not otherwise have dental coverage. For
dependent coverage, at least 50% of enrolled employees with eligible dependents must agree to enroll all of their eligible dependents who are not already
covered under other dental coverage. This chart is intended for summary purposes only. Details of coverage are set forth in separate documents, which
govern these plans.
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